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INDEPENDENT AUDITOR’S REPORT  

 

TO THE READERS OF GOOD SHEPHERD SCHOOL’S FINANCIAL STATEMENTS FOR THE YEAR 

ENDED 31 DECEMBER 2023 

 

 

The Auditor-General is the auditor of Good Shepherd School 2023 (the School). The Auditor-General has 

appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit Partnership, to 

carry out the audit of the financial statements of the School on his behalf. 

 

Opinion 

 

We have audited the financial statements of the School on pages 2 to 20, that comprise the statement of 

financial position as at 31 December 2023, the statement of comprehensive revenue and expense, 

statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and 

the notes to the financial statements that include accounting policies and other explanatory information. 

 

In our opinion the financial statements of the School:  

 

a) present fairly, in all material respects: 

  

▪ its financial position as at 31 December 2023; and 

▪ its financial performance and cash flows for the year then ended; and 

 

b) comply with generally accepted accounting practice in New Zealand in accordance with Public Sector 

– Public Benefit Entity Standards Reduced Disclosure Regime. 

 

Our audit was completed on 27 June 2024. This is the date at which our opinion is expressed. 

 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and 

our responsibilities relating to the financial statements, we comment on other information, and we explain 

our independence. 

 

Basis for our opinion 

 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate 

the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued 

by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards 

are further described in the Responsibilities of the auditor section of our report. 

 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 

opinion. 

  



 

 

 

Responsibilities of the Board for the financial statements  

 

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 

and that comply with generally accepted accounting practice in New Zealand.  

 

The Board is responsible for such internal control as it determines is necessary to enable it to prepare 

financial statements that are free from material misstatement, whether due to fraud or error.  

 

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 

School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable, 

matters related to going concern and using the going concern basis of accounting, unless there is an 

intention to close or merge the School, or there is no realistic alternative but to do so. 

 

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 

 

Responsibilities of the auditor for the audit of the financial statements  

 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 

free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 

our opinion.  

 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when 

it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud 

or error. Misstatements are considered material if, individually or in the aggregate, they could reasonably 

be expected to influence the decisions of readers taken on the basis of these financial statements. 

 

For the budget information reported in the financial statements, our procedures were limited to checking 

that the information agreed to the School’s approved budget. 

 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

 

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 

judgement and maintain professional scepticism throughout the audit. Also: 

 

▪ We identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting 
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 

▪ We obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

 

▪ We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 

▪ We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s 
report. However, future events or conditions may cause the School to cease to continue as a going 
concern. 

 



 

 

 

 

▪ We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in 
a manner that achieves fair presentation. 

 

▪ We assess the risk of material misstatement arising from the school payroll system, which may still 
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising 
from the system that, in our judgement, would likely influence readers’ overall understanding of the 
financial statements. 

 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 

and significant audit findings, including any significant deficiencies in internal control that we identify during 

our audit.  

 

Our responsibilities arise from the Public Audit Act 2001. 

 

Other information 

 

The Board is responsible for the other information. The other information comprises the Analysis of 

Variance, How Good Shepherd has given effect to Te Tiriti o Waitangi, Kiwisport Report and Statement of 

Compliance with Employment Policy, but does not include the financial statements, and our auditor’s report 

thereon. 

 

Our opinion on the financial statements does not cover the other information and we do not express any 

form of audit opinion or assurance conclusion thereon. 

 

In connection with our audit of the financial statements, our responsibility is to read the other information. 

In doing so, we consider whether the other information is materially inconsistent with the financial 

statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, 

based on our work, we conclude that there is a material misstatement of this other information, we are 

required to report that fact. We have nothing to report in this regard. 

 

Independence 

 

We are independent of the School in accordance with the independence requirements of the Auditor-

General’s Auditing Standards, which incorporate the independence requirements of Professional and 

Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 

Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance 

Standards Board. 

 

Other than the audit, we have no relationship with or interests in the School. 

 

 

 

Kurt Sherlock  

Crowe New Zealand Audit Partnership 

On behalf of the Auditor-General 

Auckland, New Zealand  
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GOOD SHEPHERD SCHOOL 1297

TARGETS FOR RAISING STUDENT ACHIEVEMENT AND ANALYSIS OF VARIANCE 2023

Focus: Reading

Strategic Goal 2: Independent Learning
Our students are provided with a stimulating learning environment that allows them to develop to their individual potential.

Baseline Data:
Close analysis of NZCER PAT Reading Comprehension data in term 1, 2023 (see Students for Reading PAT 2023 targets (proposed)), focusing on
21 students in Years 4-6 who are currently considered below our expectations for achievement in reading comprehension, revealed the following:

Data Summary

Stanine 1 Stanine 2 Stanine 3 Stanine 4 Totals

Year 4 7 2 9

Year 5 2 2 4

Year 6 2 1 1 4 8

Totals 2 1 10 8 21

The following ethnicity and gender compositions can be noted:

https://docs.google.com/spreadsheets/d/1dJ_SC_ChNdfbTVJ8Cqw-88iz3UwXWM1wBXgLUPOPeXA/edit?usp=sharing
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Ethnicity Number of students

NZE 5

Pacific 6

Asian 6

Other 3

Gender Number of students

Male 11

Female 10

Target:
By the end of 2023,

● The 3 students at Stanines 1 and 2 will make accelerated progress to achieve at stanine 4 or higher
● 15 of the 18 students achieving at stanines 3 and 4 will make accelerated progress to achieve at stanine 5 or higher

Updated data from PAT Reading Comprehension Term 3, 2023:

Data Summary

Stanine 2 Stanine 3 Stanine 4 Stanine 5 Stanine 6 Stanine 7 Totals

Year 4 1 1 1 3 2 8

Year 5 2 1 1 4

Year 6 2 2 3 1 8

Totals 1 3 5 7 3 1 20



3

Actions
(what did we do?)

Outcomes
(what happened?)

Reasons for the variance
(why did it happen?)

Evaluation
(where to next?)

● Targeted professional learning and

development in reading was accessed

and made available to teachers on a

needs basis

● All teachers at GSS followed the

principles of our Toopu intervention

and established close

learning-focused relationships

particularly with parents/whānau of

focus students

● Central Auckland Catholic Kāhui Ako
was further developed to better

support member schools in raising

student achievement in reading

● Teachers specifically focused on

targeting this group of students

● Good Shepherd Professional Learning

Group (PLG) meetings focused on

these students

● The Growth Cycles encouraged and

supported teacher reflection on their

teaching in reading and focus

students

● Intervention programmes were put in

place for the focus students to

support classroom teachers

● Teaching resources were available

and appropriate for these focus

students

● Development of moderation

processes to ensure consistency in

teacher OTJs was continued

Analysis of individual data showed the
following results:

Of the 3 students who achieved at
Stanines 1 and 2 in term 1, 2023:
● One student moved up two stanines

from stanine 1 to stanine 3

● One student moved up four stanines

from stanine one to stanine 5

● One student moved up two stanines

from stanine two to stanine 4

Of the 18 students who achieved at
Stanines 3 and 4 in term 1, 2023:
● One student remained at Stanine 3

● Two students remained at Stanine 4

● Four students moved up two stanines

from Stanine 3 to Stanine 5

● One student moved up four stanines

from Stanine 3 to Stanine 7

● One student moved up three stanines

from Stanine 3 to Stanine 6

● Two students moved up one stanine

from Stanine 3 to Stanine 4

● Two students move up two stanines

from Stanine 4 to Stanine 6

● Two students moved up one stanine

from Stanine 4 to Stanine 5

● One student moved down from

Stanine 4 to Stanine 3

● One student moved down from

Stanine 3 to Stanine 2

● One student did not sit the

Interventions/strategies that have
occurred in Terms 1, 2 and 3 for reading
are:

● Teachers have set personal

development goals through the Good

Shepherd Professional Growth Cycle

● Focus on culturally responsive

pedagogy through the Auckland

Central Catholic Kāhui Ako
● Teacher aide support during reading

● Extra teacher support during reading

● Continue to plan and implement an

in-depth PLD programme in literacy

with an external facilitator

● Ensure extra support for teachers

coming into our school next year

● Continue to ensure close

relationships with family and whānau
● Share practice through the Kāhui Ako
● Teachers continue to focus on

students

● Continue to access PLD in culturally

responsive pedagogy in literacy

through the Kāhui Ako
● All students in the focus group will

continue to be closely monitored to

ensure that they maintain their levels

of progress and achievement

● Teachers will identify focus students

at the beginning of the year and

these students will be discussed

regularly at team PLG meetings

● Monitor carefully and regularly the

reading progress and achievement

levels of all students at Good

Shepherd School

● Set 2024 targets for student

achievement according to MOE

guidelines and using a range of

student achievement data
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● Evidence based strategies on how to

meet the needs of high achieving

students in reading were shared

assessment in Term 3

Action Plan/Checkpoints

When What Who Monitoring

February 2023 Set student achievement targets based

on data from end 2022 and beginning

2023

Senior Leadership Team and teaching

staff

- Completed by Week 8

- Presented to Board of Trustees

March meeting

- Submitted to Ministry of

Education March, 2023

At the beginning of each term, 2023 Set realistic term goals for achievement

for focus students and their groups based

on formative PAT/Running Record data

Classroom teachers - Focus students discussed in team

PLGs

Throughout the year Plan and implement targeted classroom

programmes for focus students

Classroom teachers - See team PLG minutes

- See teacher planning

Term 1, 2023 and then throughout the

year

Plan and provide internal support for PLD

for classroom teachers

SLT and classroom teachers - SLT working closely with teams

throughout the year

Regularly during the term and at the end

of each term

Monitor progress of focus students

during the term

SLT and classroom teachers - See team PLG minutes

End Term 4, 2023 Measure progress in Scale Score and

Stanine using PAT Reading

Comprehension

SLT and classroom teachers - See Reading Master Data Sheet

End Term 2, 2023 Report to the Board of Trustees on

progress towards achieving targets

SLT - Completed
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End Term 4, 2023 Provide summative report to the Board of

Trustees and Ministry of Education on

progress towards achieving targets

SLT - Summative report completed and

presented to the board in

December 2023

Planning for next year:
● Access effective external support for PLD in writing for all teachers

● Support all teachers at GSS to follow the principles of Toopu and establish close learning-focused relationships particularly with parents/whānau of focus students

● Access and engage in Culturally Responsive Practice professional learning through the Kāhui Ako
● Monitor all students achieving above expectation in reading through professional learning community meetings and teacher professional growth cycle system, to ensure

that they continue to achieve highly

● Monitor all students achieving below expectation in reading and work together to set goals for these students to ensure that they move to achieving at expectation

● Continue with development of moderation processes to ensure consistency in teacher OTJs

● Regularly update tracking document and review all tracking tools

● Continue to share evidence based strategies on how to meet the needs of high achieving students in reading





How Good Shepherd has given effect to Te Tiriti o Waitangi

Good Shepherd School has given effect to Te Tiriti o Waitangi in a number of ways:

● Acknowledgement in school policies and Professional Growth Cycle goals
● All children and kaiako are familiar with, and able to present, their pepeha
● Partnership with our Māori community in the form of hui / consultation
● Respect to protocols and traditions such as powhiri, karakia and waiata
● Commitment to the weekly teaching of Te Reo Māori in our classrooms including regular,

scheduled observation of classroom teaching
● Good Shepherd School hosted kaiako PD on Te Tiriti o Waitangi through their Kahui Ako over

several weeks during 2021
● Commitment to professional development for teachers to build their own capabilities in Te Reo

Māori. For example In 2022 all kaiakao completed a Māori qualification through Poutawa, this
forms a large part of our teaching programme

● Celebrating significant milestones in the calendar year such as Matariki by hosting a community
Matariki breakfast as an opportunity for whānau to connect and children having an opportunity to
share their learning, and detailed level - appropriate inquiry around Te Tiriti o Waitangi in each
classroom each year

● Commitment to learning kapa haka, where all children learn this for 30 minutes a week and kapa
haka groups participate in the annual Eden / Albert kapa haka festival

● Efforts made to create welcoming genuine relationships with our Maori community
● Learning and including tikanga schoolwide
● As a staff we normalise tikanga and Te Reo through regular use of this in our day-to-day

interactions, school events, staff meetings etc…
● Staff have participated in professional development focussed on Culturally Responsive pedagogy

through the Kahui Ako


